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NMPUMEHEHWNE AKTUBHbBIX METOA0OB OBYYEHWA BMNPOLECCE
MOATOTOBKWN K MPO®ECCUOHANBHON AEATENBHOCTN
B PAMKAX OBYYEHUNA MHOCTPAHHOMY A3blIKY

Bnarogaps 06LLeCTBEHHO-NONUTUYECKUM, 3KOHOMUYECKUM U COLWNANbHbIM
npeo6pasoBaHUAM, Npon3oWeAWw UM B Poccum B nocnefHue fecatuneTus, cMme-
HUNUCb LEHHOCTHbIE OpPMEeHTaLuW, N B KayecTBe caMoii 60NbLWON LEHHOCTU B
COOTBETCTBMM C MPOBO3rNalIEHHbIMW MPUHLUNAMYU TyMaHU3aUuum n feMokpaTu-
3auuun oblecTBa Npu3HaeTca cBobodHas, pasBuTas u obpa3oBaHHas AUYHOCT,
cnoco6Has XWTb W TBOPUTb B YCNOBUAX MOCTOAHHO MEHSAKOLLErocs W pasBu-
Batolierocs mMupa. MonHoe pasBUTMe NMMYHOCTU TpeGyeT pasBUTUS KOMMYHMUKa-
TUBHbIX CMOCOGHOCTEl, 06nervyaWmnx BXOXAEHUEe B MUPOBOE COOGLLECTBO U
NOo3BONAOWMNX YCMEWHO PYHKLMOHMPOBATL B HEM. B CBA3W € 3TUM TpaguLLMOH-
Haf cxema 06yuyeHus, Korfa CTyfieHTam nepejaBanncCb roTOBble 3HAHUA, OKa3bl-
BaeTcsi Mano3ahekTUBHOW. CoOBpPEMEHHbIe MCCNef0BaHUA MO Mejaroruke u
NCUXONOTMN CTaBAT 3(HEKTUBHOCTL 0BYUYEHUA B MPSIMYI0 3aBUCUMOCTb OT MO-
TMBaUUN yyeHns [6]. «Cpefn OCHOBHbIX 3afjay, CTOAWMX B HAcTosLiee Bpems
nepes KaxgblM nefarorom, HeT Apyroii 60nee BaxHOW W B TO e Bpems 6Gonee
CNOXHOI, YeM 3afava (hOPMMUPOBAHUA Y CTYAEHTOB MONOXUTENbHOW, ycTOWYu-
BO MOTMBauuMu, KoTopas nobyxfjana 6bl K yNOPHO, CMCTeMaTUYECKOR yueb-
Ho paboTe» [1].

BaXHO €034aTb Ha 3aHATUW MO MWHOCTPAHHOMY f3bIKYy Takue ycnoBus, npu
KOTOPbIX Y CTYAEHTOB MOSBUTCA 3aMHTEPECOBAHHOCTb U XenaHue K U3Y4eHUto
A3blka. Ha nepBOM MecTe [O/MKEH HaxoAWUTbCA MOTWUB, KOTOPbIA, MO MHEHWIO
B.A. COCHOBCKOro, eCTb NpeAMeT NOTpPe6HOCTU, ee HEMOCPeACTBEHHOE MCUXO-
norunyeckoe npossneHve [4]. Wcnonb3ys akTUBHble MeTOAbl 00YyYeHWS, Mbl



CMOXEM aKTUBU3NPOBATb MbICIUTENbHYI AEeATENbHOCTb CTYJEHTOB, UX TBOpPYE-
CKMIA NOTEHLMan 1 NOBbICUTb YPOBEHb MPaKTUYeCKON NOATOTOBKM.

MeToabl aKTUBHOTO 06y4YeHMUs - 3TO COBOKYMHOCTb Nefarornyeckux paen-
CTBMIA M NPMEMOB, HanpaBNEeHHbIX Ha OpraHu3aLu y4yebHOro npotecca u cos-
falLwero cnelunanbHbIMU CPeACTBAMU YCIOBUS, MOTUBUPYIOLLME 06YyYatoLuxcs
K CamMOCTOATENbHOMY, WHULWATUBHOMY U TBOPYECKOMY OCBOEHMI Yy4yebHOro
mMaTepuana B Npouecce No3HaBaTeNbHOW AesTenbHoOCTM [2].

B cTaTbe Mbl 6bl XOTeNM PacCMOTPETb Hall
onbIT paboTbl MO oOpraHuW3ayuyM poneBoil Wrpsbl
«A Chance for Promotion» B pamkax Kypca
«CTpaTerum WHTepBbO B [e/0BOW KOMMYHMKa-
Uun» ANns CTyAeHTOB (aKy/nbTeTa 3KOHOMUKU W
ynpaBneHus Camapckoro rocyfapCTBEHHOT0 YHU-
Bepcuteta [5].
Ha nepBom 3Tane MOAFOTOBKW K WUrpe CTy-
[LEHTbl OKYHalTCs B HOBYH TEMY - CTpaTeruu WH-
TEpPBbIO B aHI/10A3bIYHOW [EN0BO KOMMYHMKaL UK
- 1 HaYMHaKT CBOE 3HAKOMCTBO C OCHOBHOI NeK-
cuKoil. CTyfleHTbl OBHOBAAKT paHee HanmucaHHoe
pe3loMe Ha PYyCCKOM A3blKe W COCTaBMAT €ro aHrnoA3blYHy Bepcuto. 3atem
npy akTUBHOM y4acTWW CTYAEHTOB MPOMCXOAUT 06CYXAEHMNEe pasnnyunii npasun
COCTaB/IEHUS M pe3toMe M CTpaTernii KOMMYHUKaLUKU B pasHbiX KY/bTypax.

Ha BTOpOM 3Tane, N0 Mepe U3y4YeHUs TeMbl, CTYAEHTbl MPeACTaBNAlT cebs
paboTHMKAMU MEXAYHapOAHOW KOMMNaHUMW, O4UH U3 pabounx A3bIKOB KOTOPOIA -
aHrNNIACKNA. Tpoe y4yacTHUKOB UTPbl - UHTEPBbLIOEPHI, 3afla4a KOTOPbIX, NpoBe-
ns Gecefly ¢ KaHAMAaTaMu, Bbl6paTh JOCTOMHOIO MOBbIWEHUS B AO/MKHOCTH. 3a-
flaya OCTa/lbHbIX YYaCTHUKOB Wrpbl - Haubosnee BbITOAHbIM 06pa3oM npeacra-
BUTb Ce6s1 B X0fe MHTepBblo. CTYAEHTbl OCYLLECTBAAIT CaMOCTOATENbHbIA No-
UCK N 0T6OP MH(pOPMaLUU 4S8 UTpbl, NPU HEO6XOAMMOCTM 06palyasch 3a KOH-
cynbTauueid K npenofaBaTento.

PapfoBble y4acTHUKM WUIPbl UCNONL3YKOT AN NOATOTOBKW CNeAylLWMUiA Ma-
Tepuan:

ROLE-PLAY GAME «A Chance for Promotion» STUDENT
INSTRUCTION SHEET



You have been hoping for promotion within your company for some time
and in staff appraisal sessions you have had very positive feedback. The prob-
lem is that the position you’re offered requires:

» Knowing English » Moving abroad » Passing an interview in English

The new job is much better paid than your current one and the company
would pay relocation expenses if you accepted it. Your bosses have suggested
that this career move would probably lead to even better promotion later on.
You know that this is probably the only opportunity you will have of gaining the
promotion within your company'.

/. Now consider these things:

Factors For taking the job / of-  Against taking the job /
fer + offer -
>Y culture
Y" language
*y stress
*Y colleagues
>Y social life
*Y family
>Y health
*Y money
*Y home
*Y travel
*Y future prospects
mY spouse’sjob*

2. Remember toprovide your reasonsfor each ofthe points above.

3. Preparefor the interview by covering the possible questions on your re-
sume.

WNHTepBbloepbl COBMPAlOT U aHaNU3MpPyOT pe3toMe paboTHUKOB U FOTOBAT-
€A 3afaTb NPUBEAEHHbIE HUXe BOMPOCHI, TakXe f06aBUB K HUM COOGCTBEHHbIE.

ROLE-PLAY GAME «A Chance for Promotion» EXAMINER INSTRUCTION
SHEET
First collect the students' resumes and analyze the information. Then tick the
questions you would like to ask each of them at the interview. You may choose
some o fthe questions below or create your own ones during the interview.
41



Did you attend any training programs? Do you have certificates?
Did you have a chance to practice your English abroad?

How long have you been learning English?

Are you ready for a change?

Can your family move with you easily?

Please tell me what you want to do in the future?

What goals do you have in your career?

How do you plan to achieve these goals?

© 0N TR ®WwN e

Describe a situation in which you were successful.
10. What qualities do you feel a successful managershould have?
11. What are some of the major problems \ challengesthat you face in your

12. How would you describe your ideal job?

13. Is it possible for you to work overtime?

14. Are you willing to travel? How much?

15. Are you a goal-oriented person?

16. Tell me about some of your recent goals and what you did to achieve
them.

17. What are your short-term goals?

18. What are your long-range objectives?

19. Do you handle conflict well?

20. Have you ever had a conflict with a boss? How did you resolve it?

21. What were vour reasons for leaving your previous job?

22. What major problem have you had to deal with recently?

23. Do you handle pressure well?

24. What is your greatest weakness?

25. What is your greatest strength?

TpeTuii, coO6CTBEHHO WrpoBOl 3Tan, MpeAcTaBnseT coboil MorpyxeHue B
CUTyaunio MHTEPBbLIO W pa3blrpbiBaHMe ee yyacTHWKamu. MMpenogaBaTens 0Cy-
wecTenseT HabnogeHne 3a LeACTBMAMW WUIPOKOB He BMeLIMBasCb B X0 WUIpo-
BOro B3aumogeicTeua. MpenofjaBatent OLEHUBAET KaXAOro U3 y4aCTHUKOB Wr-
pbl MO cneunanbHo pa3paboTaHHOW cucTeMe KpUTepueB, BKAlOYaloLWen Kak
OLleHKY A3bIKOBbIX HaBbIKOB M YMEHWIA, TaK M CNOCOOGHOCTU CTpaTermyeckoro
noBefeHNs B I6N0BON KOMMYHUKaLWN:



Assessment criteria

LANGUAGE AND COMMUNICATION SKILLS

1 Opening conversation gambits

2. Answering questions

3. Asking questions

4. Active listening (yes / no / could you specify..
5. Giving opinion, agreeing and disagreeing

6. Finishing the conversation

7. Grammar

8. Vocabulary

9. Discourse management (speaking in a logical way about
the subject and speak for the right amount of time)
10. Interactive communication (ability to listen to the and
give suitable answers)
STRATEGIC BEHAVIOR
1. Self-presentation strategy (able to answer questions about
him/herself and his/her job/studies, giving examples and extra in-
formation).
2. Reasoning strategy (able to organize the ideas clearly and
keep to the topic, providing appropriate reasons in the logical way)
3. Emotions and initiative control strategy (able to ask ques-
tions to obtain and specify the information, interrupting in the po-
lite manner and using active listening skills, looks confident)
OVERALL IMPRESSION

name
rote
0,1, 2,3

MHTepBbloepbl TakXe 3anoNHAT NpuBefeHHY0 Tabnuuy u, nocne o6Cyx-

LeHUs, BbIGUpaloT Hanbonee NogXxoaaLLero KaHanaaTa.

UeTBepTblil 3Tan BK/IOYaeT B cebs pedpieKcuio MOAYYEHHOTO UrpoKamu

OonbiTa ponesoro BSaI/IMO,qu‘/‘ICTBVIFI n noaseneHne UTOroBs, BblaeneHune Hanbonee

3HAYMMbIX pesynbTaToB, 0606LLeHWe, YCTaHOBMEHWE B3aWMOCBS3edl WUrpoBoit

cutyauun c peanbHbIMW XMU3HEHHbIMW CUTyaunAMU WU NTNYHOCTHbBIMW NO3NLNA-



MU YYaCTHUKOB. AHaNM3NPYIOTCA MOMOXNUTENbHbIE CTOPOHbI W npomaxu. CTy-
[EHTbl OLEeHWBAIOT CBOK [eATeNbHOCTb U [esATeNbHOCTL TOBAapMLLei, a Takxe
yyatcsi aprymMeHTMpOBaHO OTBeYaTb Ha MOCTaBfeHHble BOMPOCHI, OTCTauWBaThb
CBOK TOUKY 3pEHUS, MOMOXMUTENbHO BOCMPUHMMATL 3aMeyaHus ToBapuilyeit u
afleKBaTHO OLeHWBaTb CBOH paboTy.

OnbIT NpenofaBaHUsi MHOCTPAHHOTO s3blka B By3e MOACKA3blBAaeT, 4TO B
rpynne BCerfa ecTb CTYAEHTbI C PasfinUYHbIM YPOBHEM 53bIKOBOW NOAFOTOBMEH-
HocTW. Mpu TPagULMOHHON (opMe NPOBeAEHUs 3aHATWUN, CTYAEHTbI C HU3KUM
YPOBHEM 3HAHWA A3blKa, KaK MpaBua0, He MPUHUMAIOT yyacTue B 06CYXAeHUH,
onacascb CKasaTb YTO-TO He Tak. PoneBas Mrpa NpoXOAWUT B HEMPUHYXAEHHO
06CTaHOBKe, CTYAEHTbl He UCMbITLIBAKOT MCUXONOrMYECKOW 3aKpenolieHHoe™
NMoaTOMy KaXfblii MOXET NMPUBHECTU UYTO-TO cBOe. CTyAeHTbl, KOTOPbIE B CUY
cna6oii NoAroTOBNEHHOCTW He MOTAW 6bITb UHTEPBbIOEPAMU, «BOLWN» B 06pas
paGoOTHWKOB W 3afaBanu, XOT W C FpaMMaTUUYEeCKUMN OWNGKaMU, UHTEPeCYHo-
e UX BONPOCHI HA aHFIMIICKOM fi3bIKe.

VIMEHHO NpUMeHeHWe aKTUBHbIX METOAOB, B OTAMYME OT TPAAWULUOHHbIX,
aKTUBM3UPYET MbICNUTEbHbIE NPOLECChl CTYJeHTOB, NOBYXAAeT NX K MOCTOSH-
HOMY TBOPYECKOMY MOWCKY, YUYUT CTYZLEHTOB aHanu3MposaTb WHGOpPMaLUio,
CTPOUTbL CBA3HOE NIOTMYHOE BbICKAa3blBaHWe, YUUT O6LEHUI0 ApYr C ApYrom,
YMEHUI0 MpaBUNbHO M3fnaraTb CBOK TOYKY 3pEHUs, TEPNUMO OTHOCUTLCH K
MHEHUIO [pyroro yesnoseka. CnefoBaTeNbHO, aKTUBHbIE METOAbI HampasfieHbl
Ha cos3gaHue 61aronpUsTHOIO0 MOTUBALMOHHOFO M 3MOLUOHANBHOTO (hOHA Ha
3aHATUN MHOCTPAHHOTO A3blKa, YTO BeAeT K PasBUTUIO YCTONUMBOrO UHTepeca K
ero oBnageHuto.
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O. A. Kawwupckasn
defepanbHoe rocyapcTBeHHOe KaseHHoe 06l eobpa3oBaTeNbHOe YUperK jeHne
«OpeHbyprckoe npesnfeHTCKOe KafeTCKoe yunnuue»

r. OpeHbypr

MHOA3BIYHOE OEPA3SOBAHWME B YCNOBUNAX
MWHHOBALUWOHHOW OBPA3OBATEJ/IbHOW OPFAHU3ALMNN

WHTerpayns B MMpoBOe COOOLLECTBO U YCUNEHWNE MEXHALNOHaNbHOMo B3a-
UMOLEeNCTBMA B COLMOKYNbTYPHOWR, NONMTUYECKOW W [enoBoi cthepax npefo-
npefenser so3pacTtalollee 3HauyeHue BafeHUAs MHOCTPaHHbLIM A3bIKOM AN Be-
[eHUs NONMHOLEHHON XW3HW. 3HaHMEe MHOCTPAHHOro f3blka HeobxofuMo Ans
nofly4eHns BbICOKOro YpOBHA 06Liero o6pa3oBaHnsa U CTAaHOBUTCA CErofjHs ycC-
NOBUEM Pa3BUTUA YCMELWHOW Kapbepbl.

O6pasoBaHune B 061aCTU MHOCTPAHHbIX A3bIKOB MPUO6GpPeTaeT B HOBOM CO-
LNanbHO-KyNbTYPHOM KOHTEKCTE SAPKO BbIP@XEHHYI KYNbTYPHO-UHTErpu-
pyIOLWY0 LEHHOCTb, 03HAYaloLW Y, YTO MOAUKYNLTYPHOE U MYNbTUANHIBaNb-
Hoe 06l ecTBEHHOe MPOCTPAHCTBO TpebyeT OT AeNCTBYIOLWNX B HEM CYy6bLEKTOB
o6nafgaHusa TepnuMoCTbiO, CMOCO6HOCTBIO K 3MNaTuu, K MOHWMaHuio B o6Lye-
HUW C NPeACcTaBUTENAMU UHbLIX HALLWMOHANbHO-KY/bTYPHBIX coLnymos [1, 6].

Mepexofn o6pa3oBaTenbHbIX OpraHun3aunii 0CHOBHOro 06LLero o6pasoBaHns
P® ¢ 1 ceHT6pa 2015 ropa Ha HOBbI/ (hefepanbHblil TOCyAapCcTBEHHbIA 06pa-
30BaTeNbHbI CTaHAapT TpebyeT OT npenojaBaTeneil MHOCTPaHHbIX A3bIKOB 3Ha-
YNTEeNbHbIX YCUAUA NO MOAEpPHU3aLWUN COLEPXaHNsA, CPefCTB M MeTOA0B 06yue-
HUA C Lenbio obecneyeHns KayeCTBEHHOro o6pasoBaHMsa B 06/1aCTW MHOCTPaH-
HbIX f3bIKOB. Bce BmecTe 3TO BfeyeT 3a c060 He CTO/MBKO KOPPEKTUPOBKY,

CKONbKO [ONO/MHEHUE MOAXOLOB K W3YUYEHWK MHOCTPAHHOTO sA3blka B 061 e06-



